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Aim of Policy

The Mallard Academy - Anti-bullying Policy

This policy has been developed and implemented in consultation with the whole school community including
pupils, parents/carers, staff, governors and partner agencies. It was written with reference to the Equality Act
2010.

The Mallard Academies ethos is guided by the school’s ASPIRE Values, which promote values which
reject bullying behaviour and promote cooperative behaviour. Tackling bullying matters.

This should be read alongside our policies on Equality and Diversity, Teaching and Learning,
Special Educational Needs and Behaviour and Safeguarding

For the purposes of this policy, the term ‘Principal’ can mean either the Executive Principal or the Head
of School.

Approved and adopted: Feb 2025

Review Date: Feb 2027

SIGNATURES

Pupils via the Pupil Leadership Team

v

Richard Brown

Senior member of staff with responsibility for Anti-bullying:

Governor with responsibility for Anti-bullying:

T

Richard Brown

Executive Principal

Chair of Governors

Statement of Intent
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The Mallard Academy is committed to providing a supportive, caring and safe environment in which all
children are free from the fear of being bullied. As a school we take bullying and its impact seriously.
Bullying/ child on child abuse, of any form is not tolerated in our school, whether carried out by a child
oran adult.

Staff, children and parents or carers will be made aware of the school’s position on bullying. Bullying
behaviour is unacceptable in any form. The school has high expectations of outstanding behaviour and we
consistently challenge any behaviour that falls below this. Anyone who knows that bullying is happening is
expected to tell a member of staff.

Any child who is a victim of bullying will be dealt with in a sympathetic manner. If bullying is suspected or
reported, the incident will be dealt with immediately by the member of staff informed, and then
discussed with the Principal. A clear account of the incident will be recorded on CPOMS. All staff will be
informed so that close monitoring of the victim and bully can begin and parents of both parties will be
informed.

What is bullying?

We recognise that many children and young people will experience conflict in their relationships with
other children and young people and as a school we are committed to developing empathy and the
skills to manage relationships in a peaceful way that does not harm others.

In The Mallard Academy, our definition of bullying is:

“The repetitive, intentional hurting of one person or group by another person or group, where the
relationship involves an imbalance of power. It can happen face to face or online”

pOWer

repetitive intentional =
i = imblance

Why is it important to respond to bullying/ child-on-child abuse?

There is considerable evidence to show that bullying has both short term and longer term impact on
pupils. Bullying impacts on pupils’ wellbeing, can impact on attendance and become a significant barrier
to learning. Bullying is associated with lower levels of school engagement and achievement both in
primary and secondary schools and can lead to mental health concerns such as anxiety and depression.

Bullying is unacceptable. Our school will respond promptly and effectively to reported incidents of bullying.

In our school community:

- Everybody has the right to be treated with respect.
- Everybody has the right to feel happy and safe.
- No-one deserves to be a target of bullying.

- Pupils who bully need to learn different ways of behaving.

National research has shown that some groups of pupils are particularly vulnerable to bullying these
include pupils with SEND, looked after children, pupils from minority ethnic groups or faiths, young
carers, LGBT pupils and those perceived to be LGBT.

5
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Types of Bullying Behaviour

Bullying can take many forms:

.&Y* !

e Emotional - being unfriendly, excluding, tormenting, threatening behaviour - Verbal - name calling,
sarcasm, spreading rumours, teasing, use of derogatory language - Physical - pushing, kicking,
hitting, punching or any use of violence

e Extortion - demanding money/goods with threats
Online — use of social media, messaging and calls. Misuse of associated technology e.g photos and
videos.

Racist - racial taunts, graffiti, gestures

e Sexual - unwanted physical contact, sexually abusive comments
Homophobic or biphobic - bullying because of sexuality or perceived sexuality - Transphobic —
because of gender identity or perceived gender identity

Preventing Bullying

We foster a clear understanding that bullying, in any form, is unacceptable. We believe that preventing
bullying is the responsibility of our whole school community and when there are incidents of bullying.
we will work together to deal with the situation and to learn from what has happened.

In our Academy we do this by:

e Involving the school community in developing our policy including a child/ pupil friendly version
of our policy. (See appendix A)

e Using our PSHE curriculum, assemblies and circle time activities in class to ensure that pupils
understand the differences between relational conflict and bullying.

e Building a positive ethos based on respecting and celebrating all types of difference in our school
through our MALLARD Values and Be Rules.

o Creating a safe and happy environment, with consequent positive relationships that have an
impact on learning and achievement.

e Having a positive ethos, driven by our MALLARD Values and Be Rules, that all pupils, staff and
parents understand.

e Work in the academy which develops empathy, social skills and emotional understanding e.g.
PSHE, Citizenship, social and emotional learning programmes, circle time, peer mediation and
Anti-Bullying/ Wellbeing Ambassadors.

e Secure the safety of the target of bullying and take actions to stop the bullying from happening
again Use of data to monitor trends and incidents to feed into a whole school leadership
approach. -

e Think about any safeguarding concern and report concerns to the Designated Safeguarding Lead.
Provide assurances to the child that concerns have been listened to and action will be taken.
Consider who else is involved and what roles they have taken.

o Send a clear message that the bullying must stop.

Work with both parties to find solutions and identify the most effective way of preventing

recurrence and any consequences.

Reflect and learn from bullying episodes —consider what needs to happen

next to prevent future bullying e.g. PSHE, training etc.

Raising awareness of online bullying through regular e-safety lessons.

Adopting a social model approach to bullying. Diversity is valued and everyone is included in our

school.

e Focussed work with individuals and groups of pupils where required to support understanding
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and development of social skills e.g. social skills groups, ELSA (Emotional Literacy Support
Assistant), Jigsaw4U worker and TaMHS worker.

e Ensuring playground and midday staff are trained and we have a range of activities at lunchtime
to promote positive play.

e Offering training to all school staff around bullying, including specific guidance on those groups
who are most likely to be bullied.

Reporting Bullying

In our Academy pupils are encouraged to talk to staff when they are unhappy or have concerns. Pupils in
our school understand that they have a right to feel and be safe and a responsibility to support others to
feel and be safe.

Pupils are encouraged to report bullying to:

® Atrusted adult
o Their class teacher/TA
e Anti-Bullying/ Wellbeing Ambassadors

Each class has a ‘worry box’ where children can report their concerns if they do not feel confident
speaking to an adult.
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Children are taught that it is important to talk to a trusted adult if bullying is taking place outside of
school.

Parents are also encouraged to report concerns and bullying to named individuals. This is normally the
class teacher.

When pupils report their concerns our staff are trained to LISTEN and to BELIEVE. We involve
children as far as possible in finding solutions.
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Responding to Bullying

e Leaders monitor and review all bullying incidents to determine any patterns or trends that may require

further action.

e On aregular basis we give pupils the opportunity to feedback on how safe and happy they feel
at school, we do this through pupil questionnaires and Pupil Leadership meetings.

e All staff are required to record an incident on CPOMS when dealing with incidents of bullying.

Procedures for parents

e [f a parent has any concerns about their child they should speak to the class teacher immediately.
If a parent thinks bullying is the issue, the matter will be referred to the Phase Leader, followed by
the Head of school/Principal. The HoS/Principal is always informed of any bullying concerns at The
Mallard Academy and monitors the situation carefully.

e [f a parent feels unable to talk to the class teacher, they can make an appointment to speak
directly with the Phase Leader.

o The school will work with both the child and the parents to ensure that any bullying is stopped
and that support is given where needed.

e Parents should not confront the bully or their parents. This can complicate the situation and
distress the pupil.

e The academy will deal directly with all children involved and their parents directly. Parents will
be kept informed of any actions the school is taking.

e If parents feel that their concern has not been dealt with appropriately they should follow the
schools complaints policy.

All members of the school community, including pupils, staff, parents and governors, are expected to
treat everyone with dignity and respect at all times. This includes both face to-face contact and online.

0o
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Anti-Bullying/Peer on Peer Abuse
Child Friendly Policy
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Contents:
Feeling safe and happy at school — introduction to this policy.

What is peer-on-peer abuse?

Bullying

Sexting

Sexual harassment

Relationships

How do | know if someone is being abused?

What should | do if  am being abused?

What should | do if someone else is being abused?
Who can | talk to?

10. How can | help stop abuse from happening?
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Feeling safe and happy at school

At The Mallard Academy, we want to make sure that you feel looked after, safe and happy when
you are in and out of school. Sometimes the adults don’t know if something bad is happening, so
you need to tell us.

This booklet looks at peer-on-peer abuse and bullying, and what you can do when you feel you are
being abused or bullied, or when you notice someone else being abused or bullied.

We can help you by:

Teaching you what peer-on-peer abuse is.

2. Teaching you what to do if you feel like you are being abused, or if someone else is being abused or
bullied.

3. Making sure you know the grown-ups you can speak to if you are worried.

What is peer-on peer bullying and abuse?
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A peer is someone who might be your friend, a child at school with you, or another child you
may know.

Abuse is something which usually physically or emotionally hurts another person by using
behaviour that is meant to scare, hurt or upset that person.

Sometimes, it can be hard to know when abuse is happening, because not all abuse will hurt, scare
or upset you, and you might not know it is happening.

It’s really important you know when you are being abused so we can make sure it stops.

There are lots of different types of abuse. It is important you know what these types of abuse are
so you know what to do if you see them.

Bullying

Bullying can be different things, and isn’t just hitting or kicking another person.

Emotional bullying is hurting someone’s feelings, leaving them out or bossing them
about.

Physical bullying is punching, kicking, spitting, hitting or pushing someone.

Verbal bullying is teasing someone, calling them names or using rude hand signs. People can also
use verbal bullying to be racist or homophobic.

Racist means bullying someone because of their skin colour, race or what they believe in.

Homophobic means bullying someone because of their gender or sexuality; calling someone gay
or lesbian to hurt their feelings would be homophobic.

Sexist means bullying someone because of their sex (whether they are a boy or a girl).

Cyber bullying involves sending horrid messages over the internet or by text message. Bullying can
be done through another person, by one person sending another person to say nasty things.

Sexting
This is sending inappropriate pictures, videos or messages — they can sometimes be
called ‘nude pics’, ‘rude pics’ or ‘nude selfies’, but can also be rude messages.
Pressurising someone into sending these pictures which is abuse.

Even if you are not the person who is sending them, it is illegal to have these kind of
pictures or videos of a person if they are under 18 years old.
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Sexual Harassment

Sometimes, people can act sexually towards others and it might make them feel uncomfortable.
This can happen online, on social media, through messages and face-toface, it can also include
comments that some people call ‘banter’.

It might make someone feel scared, embarrassed, uncomfortable or upset.
It could be:

« Someone making sexual comments, like telling sexual stories, saying rude things or saying
sexual things about someone’s appearance or clothes.

« Calling someone sexual names.

- Sexual jokes or teasing.

« Being physical, like touching which makes you feel uncomfortable, messing with your
clothes, or showing pictures or drawings which are of a sexual nature.

- Being sexual online, like sharing sexual pictures and videos, or posting sexual comments on
social media.

« It might also be sexual threats or pushing you to do something sexually that you don’t want
to or aren’t ready for.

Relationships

It’s really important that you know the difference between a good relationship and a bad
relationship.

Good relationships

« You are comfortable around that person.

*  You can be honest with that person.

«  You can say how you feel, what you are thinking and you listen to each other.

«  You support each other and treat each other nicely.

+ You feel safe.

*  You trust that person.

«  You are equal — you don’t boss each other around or tell each other what to do. & You feel
looked after

Bad relationships

« The person might push you, hit you or destroy your things.
« The person might tell you what to do, what to wear or who you can see.

11
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+ You might feel scared — they might say they will hurt you if you don’t do something. They
might also say they will hurt you if you do something too.

- The person calls you names, makes you feel bad in front of other people and makes you
feel bad about yourself.

« The person gets angry easily and you don’t know what will make them angry — it might
make you feel nervous.

« The person might pressure you to do things you don’t want to or aren’t ready for, like sex,
or using drugs and alcohol.

« The person might not take no for answer when you say you don’t want to do something

How do | know if someone is being abused?

It might be hard for you to know if you are being abused and you might not really
understand it is happening.

jRQAZdHs|lk=[dHBO[QaPIDIPRQ]RN[<HdddgR=<

It’s also important that you can notice when someone else might be being abused.

Some signs might be:

- Not going to school.
. Having injuries, like bruises. & Feeling sad and down.
« Feeling like they can’t cope.
+ Feeling withdrawn or shy.
« Getting headaches or stomach ache.
- Feeling nervous.
+ Not being able to sleep, sleeping too much or getting nightmares.
+ Feeling panicked.
- Using alcohol or drugs.
« Changing looks to look much older. .

« Being abusive to someone else.

Remember: you can feel all of these things too. Listen to how you feel, and know that these
signs can mean you are being abused.

What do | do if someone else is being abused?
If you see someone else being abused, it is important that you help that person.

You should never walk way and ignore the problem if you see someone else being
abused or bullied, because the person might keep upsetting them.

If you can, and it is safe to do so, tell the person abusing you to stop, but never get angry or hit
them.

Tell a grown-up, such as a teacher, as soon as you’ve seen someone being abused.

12
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__ "n stop the abuse and make that person feel happy again.

wver feel scared to tell someone about abuse or other things that might worry you.

>u might not see someone being abused, but you might be worried about them. Or,
you might think they are being abused by someone you don’t know, or someone they have told
you about. It’s really important you tell someone even if you are worried, but haven’t seen any
abuse.

What do | do if | am being abused?

The first thing you should do is tell someone you trust. This could be a family
member, a friend or any adult in our school. You can also tell the person abusing you
to leave you alone.

If telling them to leave you alone would make you feel too scared or worried that they might hurt
you, make sure you tell someone so they can help.

You should try not to:

+ Do what the person says.
- Let what the person says or does upset you. i Get angry or hit them.

Always remember that if you are being abused or bullied, it is not your fault and you are never
alone.

You shouldn’t be scared to talk to someone if you are being abused. If you talk to a grownup, we
can make the abuse stop.

Who can | talk to?

It is important you tell someone as soon as you are being abused or bullied, or you
notice someone else being abused.

Speaking to someone like your mum, dad, carer or teacher will mean that we can make sure the
abuse stops and doesn’t happen again. The list below shows some of the grown-ups at our school
that you can speak to: Mrs Sumner, Mrs Sutcliffe, Miss Edwards, your class teacher, a teaching
assistant, a lunchtime supervisor.

How can | help stop abuse from happening?
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We can all help stop abuse at our school by:

« Making sure we understand how we should act towards others.

+ Helping others when they are in need.

« Show our Be Rules and MALLARD Values by being kind, safe, friendly and respectful to
others.

« Thinking about people’s feelings before we say or do something.
i Taking part in school activities, like assemblies, PSHE (Personal, Social and Health
Education) lessons, daily debrief and circle time, which talk about peer-on-peer abuse.

« Talking to someone when we are worried.

+ Use the Worry Boxes around our school to share any worries.

« Look on our website for more information about online safety
*  https://www.themallardacademy.co.uk/

You should know that abuse is never OK and it is serious. It is not
‘banter’, it’s not funny, or part of growing up.

If you abuse someone, there will be a consequence but we will also help
you to understand how to change your behaviour.


http://www.willowprimaryschool.co.uk/online-safety-1/
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